














b. When returning to a fifty-six (56) hour work week, annual and sick leave balances will be multiplied by

7 /5 to convert to a fifty-six (56) hour work week equivalent.

c. All such schedule changes shall begin at the start of a pay period and end with the end of a pay period. Such
rescheduling shall be no less than one (1) pay period duration, or more than thirteen (13) pay periods in
duration.

d. Rescheduling will not entitle the employee to receive holiday benefits more than once for any one (1)
holiday. All scheduling of work shifts and work weeks shall be directed by the Fire Chief or designee.

2. Duty hours shall be devoted fully to the performance of assigned duties; periods of absence for personal 

reasons are not creditable toward duty hours and must be charged to vacation time, leave of absence without 

pay, or, if resulting from a legitimate illness or physical injury, to sick leave.

3. Breaks: Except during emergency situations, employees covered by this Agreement shall be permitted one 

fifteen (15) minute break or rest period for each four (4) hour term of assigned duty, not to exceed two (2) such 

break periods in any twelve (12) hour shift. Breaks may not be combined nor taken at the beginning or end of 

a shift.

4. This Article is intended only as basis for computing overtime and is not intended as a guarantee of hours of 

work per day or per week.

5. FLSA Work Period: The work period for purposes of computing FLSA overtime is seven (7) days for forty ( 40) 
hour employees and twelve (12) days for fifty-six (56) hour employees. Each day begins at 12:00 a.m. and ends 
at 11:59 p.m. 

Article N - DISCHARGE AND DISCIPLINARY ACTION 

The City will abide by the current Civil Service Rules regarding discharge and discipline. These procedures will not be 

amended without thirty (30) days prior written notice of the proposed amendment and negotiation of any change which 
is mandatory subject of bargaining under NRS 288.150(2). No employee will be discharged without justifiable cause, a 

written notice of charges, and a pre-termination hearing. 

Employees may appeal disciplinary action under Article L of this Section or the Sparks Civil Service Rules, but not under 

both procedures. A grievance filed under Article L of this Section or an appeal filed under the Sparks Civil Service Rules 

waives the other appeal procedure. 

Article O · PERSONNEL REDUCTION 

The City will abide by the current Civil Service Rules regarding personnel reduction except that employees who pass a 
physical and remain otherwise qualified for the position will be subject to recall for a period up to three (3) years from 
the effective date of the layoff. These procedures will not be amended without thirty (30) days prior written notice of 

the proposed amendment and negotiation of any change which is a mandatory subject of bargaining under NRS 

288.150(2). 

For purposes of this Article, firefighters and firefighter paramedics are an equivalent level in the "career ladder" as 

defined in City of Sparks Civil Service Regulations ( currently listed as Chapter VIII Layoff Procedure). This clause shall 
be in effect as long as any employee occupies the position of firefighter. 

Article P · CONSOLIDATION 

The City agrees to negotiate with the Firefighter representatives over the impact and effects of consolidation on 

represented employees. Nothing in this Article will prevent the City from making the decision to consolidate. 
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